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Profile

Objectives
I am Amos Dobyo, Born in Nigeria and a 3:2
Student pursuing Bachelor of Divinity in the
CSSTHE. I am an efficient and energetic
individual with many accomplishments as a
leader. I am a motivated manager with
organizational skills. Proactive and organized
with a strong commitment to excellent care of
difference.

Motivation
My motivation is an emanation of a strong feeling
added to experience which characterizes the
concern for the fast development and speedy
response to the need and well-being of the student
body.
To foster more Unity: This is a key to the success
of every society or community. With unity we can
achieve Ubuntu “I am because you are”. Ubuntu
can only be achieved among people who are united
and agree to share common values and even in the
face of diversity and differences in opinion and
culture, stick together in achieving their goals.
Africa University with its diverse cultures
gathered from more than 26 African countries
requires a reminder on the basis of tolerance and
education on how to manage and live with people
in a diverse community.
To Ensure Speedy Response to Students need
and services: The reality in administration are
usually faced when one gets into it. Most things
are learnt almost by the end of term of office
leaving no room for amendment. With my
experience, I can help my fellow leaders into
knowing when and how best to tackle issues even
before challenges arise. The same experience will
help in advising through the process of budgeting
that will gear towards the benefit of the students.
Ensure Observance of our core values
[Academic Excellence, God Fearing, Integrity,
Professionalism, Diversity, and Ubuntu]:
Knowledge without character is more of the
absence of the former. I, therefore, will make sure
that our students are protected and provided with
services that promote the acquisition of these
values and also make sure students do their own
part by observing them.

To Ensure Team Work and Fulfill constitutional duties Taking student
matters to necessary offices for address; response to all calls and matters
of the students; presiding over meetings on all matters and concerns of the
student body; and making sure that all student representatives work as
required and in the best interest of the students.
Promote Innovation, Research and Art: This can be achieved by
connecting students with the right people that can help them into realizing
their dreams and building a better future for themselves and promoting the
university.
Decentralization of role: this is geared towards two key areas: - to
Promote acquisition of leadership skills and to engage communities, clubs
and varieties of student into solving student matters. When community
leaders, head of clubs and other heads are drawn closer to discuss matters
and proffer solutions to students problems, we are not only discussing but
also learning to become better leaders among ourselves. Similarly,
Leadership training, seminar and workshops can be organized through
clubs for the benefit of all students. When this is done, the purposes of
gaining skills, engagement, unity and shared governance are achieved.
Promote Entrepreneurship: The world is growing so fast and
entrepreneurship has taken over serving the main sources of income. As a
body of students with potential marketers and people building career in
businesses, it is paramount that we engage entrepreneurship experts to
expose our students to marketing
Equal Representation: this is to do away with the feelings of unequal
treatments among students. For a university that aspires to become a world
class university for leadership development in Africa and also having a
mission to provide quality education within a Pan-African context through
which persons can acquire general and professional knowledge and skills,
grow in spiritual maturity, develop sound moral values, ethics and
leadership qualities; the existence of such feeling of unequal treatment
must be dealt with. We must, in our diversity, be united to build the Africa
of our dreams.
Transparency: Transparency is very essential and it means the following:
Openness – this allows an open-door policy for easy access to information
and finding solutions.
Communication – to keep students up-to-date on the affairs of the school
and the SRC
Accountability:
Letting students know or see the use of their resources is
•
an important aspect of every leadership.
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“Less talking more doings”
Your Welfare is our concern

