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SECTION 1: POLICY STATEMENT

As a pan-African United Methodist-related private institution of higher learning, the University
strives to ensure that the curriculum meets the needs of all learners and that every student has
the support they need to succeed academically, personally, socially and spiritually. The
mandate of this policy is to ensure that all Africa University curricula advance the academic
project by taking into account the multiple purposes of higher education as well as achieving its
vision and mission. In pursuing these aims, curricula at all levels need to shape critical, capable,
knowledgeable, skilled graduates who are able to contribute to the social and economic
advancement of Africa with a global cultural awareness and understanding.

SECTION 2: PURPOSE

This policy aims to contribute to the assurance and enhancement of the quality of curricula at
Africa University informed by the pan African philosophy of Ubuntu, responsibility,
accountability as well as individual and shared governance. This ensures that curricula is
responsive to the needs of students, the evolving nature of the discipline, the community and
demands of industry shaped by the continental and global tectonic frameworks and the socio-
cultural contexts within which they operate. The policy also aims to ensure that plans are in
place for regular curriculum review driven by competitive entrepreneurial and disruptive digital
educational endeavours informed by national, regional and global imperatives. All these
processes should be responsive to the complexities of curriculum development and review
processes driven by the changing trends in higher education landscape, increased use of
technology for teaching and learning and data analytics for evidence-based decision making.

SECTION 3: OBJECTIVES
The objectives of the Policy are to:

3.1 provide standardised procedures for developing and reviewing academic programmes;

3.2 benchmark and harmonise curriculum development and review processes with national,
regional and international standards aligned with best practices;

3.3 create flexible and innovative academic curriculum pathways that enhance student access,
retention and completion in the various programmes of the University;

3.4 align curriculum development and review processes with evolving educational trends and
emerging technologies aimed at promoting critical thinking and problem solving;

3.5 develop and implement inclusive curriculum sensitive to students with diverse capabilities;
and

3.6 develop and implement different forms and models of assessment that are discipline
specific and cater for diverse groups of students.

SECTION 4: PRINCIPLES
The Africa University curriculum development and review process shall be guided by the
following principles:

4.1 participation;
4.2 diversity;
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4.3 rigour;

4.4 responsiveness;

4.5 equity;

4.6 equality;

4.7 student-centeredness; and
4.8 innovativeness.

SECTION 5: DEFINITION OF TERMS

5.1 Curriculum: The term ‘curriculum’ refers to the major elements of all planned and
unplanned educational endeavours including teaching and learning. It includes:

5.1.1 disciplinary knowledge refers to the list of subjects, topics and the texts included in a

course of study;

5.1.2 disciplinary ways of knowing refers to skills and practices;

5.1.3 teaching methodologies and assessment practices; and

5.1.4 the nature of the discipline, philosophical beliefs, nature of students; educators and the

broader context in which the curriculum is enacted. Curriculum is both the planned and
unplanned processes, the implementation, evaluation and review processes.

5.2 Curriculum development: refers to the process of planning, implementation, and
evaluation of teaching and learning experiences and outcomes.

5.3 Curriculum review: refers to a process of reflective engagement and assessment of
academic programmes, disciplinary knowledge, skills and practices informed by the
achievement of students’ learning experiences and outcomes.

5.4 Curriculum alignment: a process aimed at ensuring coherence and consistency between
the intended outcomes as specified in the formal curriculum, teaching methods, assessment
tasks, and learning activities.

5.5 Learning outcome: describes what students should be able to do by the time they complete
a module, course or programme and embody knowledge, skills, practices values and
attitudes.

5.6 Competency based learning: is an instructional model that permits students to progress
through a course or programme based on demonstrable mastery of required skills and
competencies assessed through formative and summative approaches.

5.7 Student-centeredness: learning that empowers students as active agents of transformative
change, ownership of knowledge and past experiences and ideas that impact their long-term
educational goals and aspirations.

SECTION 6: POLICY PROCEDURES

6.1 Curriculum planning, design and development shall be responsive to diverse educational,
linguistic and cultural backgrounds of students.

6.2 Curriculum development and review shall be informed by needs assessment and situational
analysis;

6.3 Curriculum development shall be guided by educational goals and expected learning
outcomes.

6.4 Curriculum development and review shall be driven by stakeholder consultation and
engagement including alumni, community, industry, government, policy makers and
broader interest groups.

SECTION 7: ROLES AND RESPONSIBILITIES
7.1 Academics: Design curriculum in accordance with the principles in this policy. Regular
evaluation and review of curriculum (using feedback data).
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7.2 Programme coordinators/thought leaders: Coordinate curriculum design and review
processes in departments, collaborate with academics to design and review modules,
courses and programmes.

7.3 Heads of departments: Offer leadership to academic staff in relation to disciplinary
curriculum decisions and processes. Ensure that course coordinators and academics develop
and review curriculum in line with the policy principles and procedures. Initiate the
development and review of curriculum in departments.

7.4 Deans: Offer strategic leadership direction and facilitate deliberations on issues affecting
curriculum design, implementation, evaluation and review decisions and processes.

7.5 Quality Assurance and Compliance: Ensures maintenance of quality and compliance with
quality standards and guidelines in the curriculum development and review processes.

7.6 Deputy Vice Chancellor: Provide strategic leadership on matters pertaining to curriculum
development and review, taking into account the national, continental and international
contexts.

7.7 Senate: Provides overall guidance and determination on all academic matters.

7.8 Students: Students are the main stakeholders of curriculum development and review hence
the need to incorporate their worldviews as active co-creators of knowledge that is
relevant to their lives.

7.9 Human Resource Department: Ensures hiring of highly qualified staff with diverse
expertise to develop, implement and review curriculum offerings for socio-economic
transformation at national, regional and global levels using effective Standard Operating
Procedures.

7.10 Support Services Units: These include, Career Advisory and Professional
Development, Alumni, Internationalisation and Church Relations, Financial Aid,
Business Office, Fleet and Facilities, Information and Communication Technology,
Student Affairs, Academic Affairs, Advancement and Public Affairs and library. These
units provide essential support services required for effective design, implementation
and review of the curriculum including budgeting for purchasing of all library
resources, transport, boarding and lodging facilities, identifying appropriate digital
learning resources, adopting online and blended learning models, utilising educational
software and applications, and integrating emerging technologies such as virtual reality,
artificial intelligence, and data analytics in teaching and learning endeavours.

SECTION 8: RELATED INFORMATION
8.1 Curriculum development process
The following shall be the process for developing an academic curriculum:
8.1.1 planning need and scope;
8.1.2 development of objectives and learning outcomes-skills and competencies;
8.1.3 selection of methods and learning strategies;
8.1.4 selection of Content-facts, principles and concepts;
8.1.5 implementation; and
8.1.6 evaluation and reporting on impact of the Curriculum.

SECTION 9: CONSEQUENCES OF VIOLATING THE POLICY

9.1 Non-compliance with this policy affects the certification process, accreditation status of
programmes and the institutional reputation, branding and integrity.

9.2 Non-compliance compromises protection of students’ rights to quality educational
endeavours that offer holistic development of students and the achievement of intended
learning outcomes.
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9.3 Deans, Heads of Departments and relevant Directors must ensure compliance, failure of
which will result in disciplinary processes in accordance with University policies.

SECTION 10: POLICY OPERATIONALISATION AND REVIEW
10.1 Operationalisation

10.1.1 This Policy shall become operational upon its approval by the Africa University Board
of Directors.

10.1.2 The Policy shall remain valid until repealed by the same authority.

10.1.3 The policy shall be read in conjunction with relevant University policies.

10.2 Reviews

10.2.1 This Policy shall be reviewed every three years.
10.2.2 The revised version of the document shall take precedence.

SECTION 11: CONTACT INFORMATION

Policy Custodian Registrar, registrar@africau.edu

Implementing Office | Deputy Vice Chancellor, dvc@africau.edu

Policy Approved: Signature ..../f¥.]....0.......... Date ..12/N [ 1eX4T

Vice Chancellor
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