DISABILITY
POLICY AFRICA

UNIVERSITY.

A United Methodist-Related Institution

Policy Name: Disability Policy

Policy Number: AU/Policy/DP/2023 - AUP/DP2023

Approved by: Africa University Board of Directors

Date of Approval: 17 October, 2023

Date of Next Review: 18 October, 2026

Responsible Office: Deputy Vice Chancellor ® o ©



TABLE OF CONTENTS

SECTION 1: POLICY STATEMENT ..ot 1
SECTION 2: PURPOSE..........ooiiiiiiiitee ettt A
SECTION 3: OBIECTIVES..... ..ot 1
SECTION 4: PRINCIPLES. ... .ottt 1
SECTION 5: DEFINITION OF TERMS ..o 1
SECTION 6: POLICY PROCEDURES.........ooci ittt 2
SECTION 7: CONSEQUENCES OF VIOLATING THE POLICY ....ccccoiiiiiiiiecc e 2
SECTION 8: RELATED INFORMATION ..ottt 2
SECTION 9: ROLES AND RESPONSIBILITIES.......ccciiiiiiieiie e e 2
SECTION 10: POLICY OPERATIONALISATION, AMENDMENTS AND REVIEWS .....3

SECTION 11: CONTACT INFORMATION ....ooiiiiiiiiieiie et e 3



SECTION 1: POLICY STATEMENT

As a pan-African United Methodist Church related institution of higher learning, the University
recognises and endorses fully laws and best practices that seek to eliminate all forms of
discrimination against persons with disabilities. The University recognises that persons with
disabilities continue to be subject of multiple forms of marginalisation, hence the need for this
policy. The University is committed to creating and sustaining a quality learning environment
and experience for students and staff. The policy will therefore facilitate meeting the needs and
aspirations of persons with disabilities in line with the mission, vision and strategic plan of
Africa University. This policy applies to all Africa University students, staff, visitors, partners
and prospective students.

SECTION 2: PURPOSE

The purpose of this policy is to provide access to higher education endeavours for all students.
The policy affirms Africa University’s commitment to meaningful engagement and
participation of students and staff with disabilities in compliance with relevant laws and
legislative norms. The University shall strive to inculcate best practices for the full
participation of both staff and students with disabilities.

SECTION 3: OBJECTIVES

The objectives of the Policy are to:

3.1 create a conducive environment with assistive infrastructure, technologies and resources
where students, staff and persons with disabilities realise their potential;

3.2 recruitment and admission criteria are inclusive;

3.3 provide suitable support for students, staff, visitors and persons with disabilities;

3.4 encourage disability disclosure among students and staff, while maintaining
confidentiality, anonymity and work ethics;

3.5 ensure that persons with disabilities are provided with opportunities for meaningful
consultation and participation;

3.6 ensure the accessibility of physical and virtual environments for all, including students,
staff, and persons with disabilities; and

3.7 to align seamlessly, university policies with disability laws and norms.

SECTION 4: PRINCIPLES
This policy shall be informed by following principles:
4.1 non-discrimination;
4.2 respect for dignity;
4.3 autonomy and independence;
4.4 participation;
4.5 equality;
4.6 equity;
4.7 accessibility; and
4.8 gender equality.

SECTION 5: DEFINITION OF TERMS
5.1 Disability: in the context of this policy and Under Article 1 of the United Nations
Convention on the Rights of Persons with Disabilities (CRPD, 2006) disability refers



to a person who has a physical or mental/neurological impairment, and the impairment
has a substantial and long-term adverse effect on his or her ability to carry out normal
day-today activities.

5.2 Persons with disabilities: Include those who have long-term physical, mental,
intellectual or sensory impairments, which in interaction with various barriers may
hinder their full and effective participation in society on an equal basis with others.
Persons with 16 17 epilepsy and albinism are included in this group.

5.3 Long term disability: refers to a condition or impairment that has lasted twelve months
or more or is likely to last for the rest of someone’s life.

5.4 Impairment: diminished ability or loss of function.

5.5 Discrimination: refers to any distinction, exclusion or restriction made on the basis of
sex which has the effect or purpose of impairing or nullifying the recognition, enjoyment
or exercise by persons with disability, irrespective of their marital status, on a basis of
equality of men and women, of human rights and fundamental freedoms in the political,
economic, social, cultural, civil or any other field.

5.6 Non-discrimination: entails the adoption of positive measures to ensure that persons
with disabilities are afforded truly equal opportunities by taking appropriate measures
and making adjustments in an institution or organization to accommodate People with
Disability.

5.7 Universal design: refers to the design of products, environments, programmes and
services, making them possible to be used by all people, to the greatest extent possible,
without the need for adaptation or specialised design.

SECTION 6: POLICY PROCEDURES
The university shall achieve the policy objectives through:

6.1 development of Standard Operating Procedures (SOPs) that are responsive to the
specific practical needs of students and staff with disabilities;

6.2 creation of a conducive and nurturing environment where all can thrive and demonstrate
their individual and collective potentials including persons with disabilities;

6.3 recruitment of students and staff using various platforms and forums that are disability
friendly;

6.4 partnering with institutions and organisations that work with persons with disabilities
as a way of reaching out to prospective students and staff for Africa University;

6.5 development of learning and teaching materials including alternative assessment and
examination arrangements that provide students with disabilities equitable
opportunities for academic success;

6.6 training of all academic staff on inclusive education;

6.7 ensuring the participation of students and staff with disabilities, in governance; and

6.8 tracking, monitoring and reporting on the performance of the University on disability
issues as part of the overall Quality Assurance and Compliance due diligence process.

SECTION 7: ROLES AND RESPONSIBILITIES

Colleges, School, Administrative and Service departments and Units must promote non-
discrimination and equity in both use of language and all behavioural practices in executing
their mandates within the framework of this policy.



SECTION 8: RELATED INFORMATION
8.1 Complaint mechanism

The University shall provide equal opportunities for persons with disabilities to lodge
complaints in line with the University Code of Conduct.

SECTION 9: CONSEQUENCES OF VIOLATING THE POLICY

9.1 Violation of the policy will be managed in compliance with the University code of conduct,
standard operating procedures’ manual, University handbook or any other related legal
framework.

SECTION 10: POLICY OPERATIONALISATION, AMENDMENTS AND REVIEWS
10.1 Operationalisation

This Policy shall become operational upon its approval by the Africa University Board of
Directors. The Policy shall remain valid until repealed by the same authority. The policy shall
be read in conjunction with all other relevant University policies.

10.2 Amendments and reviews

This Policy is subject to reviews to ensure adequacy and relevancy as conditions and
circumstances may dictate. When this happens, the revised version of the document shall take
precedence. The Policy shall be reviewed at every three years.

SECTION 11: CONTACT INFORMATION

Policy Custodian Registrar, registrar@africau.edu

Implementing Office Deputy Vice Chancellor, dvc@africau.edu
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